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We conducted an overview of our Culturally Responsive &
Sustaining Pedagogy (CRSP) framework for instructional
equity. We considered teacher moves to partner with
students and families across the four domains of
Awareness, Community Building, Cognitive Development,
and Critical Consciousness.
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OUR PEDAGOGICAL FRAMEWORK
Implemented through an equity lens, our Culturally Responsive and Sustaining Pedagogy
(CRSP) framework drives academic improvement. Persistent achievement gaps are the result of
deﬁcient systems, not deﬁcient students. Our instructional approach begins with awareness,
encouraging teachers and leaders to recognize how current systems undermine student
conﬁdence and under-develop cognitive processing skills. Our progression of high-value teacher
moves is aligned with student data and paves the way for improving student engagement,
elevating higher order thinking skills, and nurturing self-directed learners -- resulting in
enhanced achievement and empowered students.
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“

READY TO TRANSFORM YOUR SCHOOL OR DISTRICT?

“

Highlander coaching has helped me move
forward on my continuous journey of
improved instruction.

”

- Teacher

“

The partnership with Highlander has been
one of the very best experiences I have had
in education.

“

Our CRSP presenter was terrific! She
presented complicated ideas in a clear
way that was directly relevant to our work
in schools.

Partner with us today!
highlanderinstitute.org/partner

”

- Teacher

PD

When partnering with us, you can choose your level of engagement based on your current context and capacity. Explore our Culturally Responsive
& Sustaining Pedagogy framework as a full faculty in Professional Development; develop internal change agents through the facilitation of a CRSP
Professional Learning Community; establish implementation expertise and best practices through 1-on-1 Coaching of teachers and leaders; or
connect implementation more fully with leadership moves to support whole school change.

I have been to a lot of PD in my career
and am blown away by the content and
organization of these sessions.

”

- Teacher

- Leader

“

I really appreciate how highly engaging
CRSP sessions were for us as a district
leadership team.
- Leader

“

”

This is truly an amazing, compelling,
hopeful model for change.
- Leader

”
”

